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Preamble
The German Science and Humanities Council, the German Research Foundation (DFG), and the Ministry of Education, Science and Culture strongly recommend concluding a supervision agreement between doctoral candidates and their supervising academics at the start of a doctoral project. Such a supervision agreement should address key issues in the relationship between the doctoral candidate and the supervising academic, which should be discussed in a preliminary meeting and recorded in the agreement.

The planning and implementation of the doctoral project shall be structured through the collaborative and responsible cooperation between supervisor and doctoral candidate, so that the project can be completed with high quality within an appropriate timeframe.

Enclosed is a model supervision agreement, which includes all criteria recommended by the DFG. Not all of these topics need to be formally set out in the supervision declaration; they serve as guidance for the preliminary meeting between doctoral candidates and supervisors. For external doctoral candidates, the supervision agreement should be adapted accordingly.

TU Ilmenau is committed to the highest quality of academic qualifications. In accordance with the doctoral regulations of TU Ilmenau, the doctorate serves to demonstrate the ability to conduct advanced independent scientific research. The doctoral candidate pursues their doctorate under the supervision of one or more academic supervisors. This supervision is based on a relationship of trust between supervisor and doctoral candidate and requires the commitment of both parties to a successful outcome. To ensure high-quality supervision, 

Doctoral Candidate
and
supervisor and any additional supervisors

conclude the following supervision agreement. The agreement clarifies in particular the expectations, rights and obligations of the parties involved in the context of the intended qualification project.

§1 The Subject and Format of the Dissertation
Starting from DD.MM.YYYY the doctoral candidate works on a dissertation with the topic

Title of the Dissertation

The topic and the format of the dissertation (monograph or cumulative thesis) have been agreed upon in consultation with the supervisor.

§2 Work Plan
For the doctoral project, the doctoral candidate and supervisor agree on a work and timeline plan, taking into account the time and financial capacities of all parties as well as any additional tasks outside the doctorate (teaching, commissioned work, etc.). Plans should initially be designed for a minimum of 3 and a maximum of 5 years. The doctoral project shall be structured accordingly.

§3 Rights and Obligations of the Doctoral Candidate
The doctoral candidate commits to
· design and pursue the doctoral project in such a way that the doctoral goal can be achieved within the planned timeframe while adhering to the rules of good scientific practice and discipline-specific standards,
· report on progress in writing or verbally at least once every 6 months,
· to report at least once a year on compliance with the work schedule and timetable.

The doctoral candidate has the right to
· receive a workplace at TU Ilmenau if needed (may not apply in some cases, e.g. external doctoral candidates),
· use the infrastructure of TU Ilmenau or the relevant department necessary for the doctoral project and receive appropriate induction training,
· to participate in appropriate offerings to support academic qualification (conferences and workshops, regular research seminars, and further training opportunities).

§4 Rights and Obligations of the Supervisor
The supervisor commits to
· support the doctoral candidate in formulating the topic and objectives of the doctoral project so that it can be completed within the planned timeframe,
· accompany the progress of the doctoral project and provide guidance on the timeline and work schedule,
· provide feedback on drafts of research work and on the progress of the dissertation at least every 6 months,
· communicate changes in the department that affect the doctoral project to the doctoral candidate in a timely manner,
· support the doctoral candidate as much as possible – academically, organizationally and financially – in participating in events beneficial to their academic qualification or the specific project (meetings, seminars, conferences, workshops) and in the publication of research results.


§5 Workplace and Affiliation
The doctoral candidate becomes a member of the supervising faculty and thereby commits to working in accordance with the standards of that faculty. At the same time, the doctoral candidate acquires the right to enjoy all benefits arising from faculty membership.

§6 Adherence to the Rules of Good Scientific Practice
The doctoral candidate and supervisor commit to adhering to the rules of good scientific practice as adopted by TU Ilmenau and the standards of the DFG. They also observe the guidelines for handling research data.

§7 Conflict Management
In the event of conflicts between the doctoral candidate and supervisor, the person concerned may at any time contact the ”Ombudsperson” of the TU Ilmenau or their representative, as well as, where applicable, members of the Commission for the Investigation of Allegations of Scientific Misconduct. Furthermore, the individual parties may contact the representative bodies of their respective status groups. All doctoral candidates additionally have access to the PhD Council of TU Ilmenau.

§8 Further advice and support services
TU Ilmenau is committed to the compatibility of family and career and offers a range of family-friendly measures. These and further measures are made available on the TU Ilmenau website and are continuously updated.

§9 Termination
The agreement may be terminated at any time, but must be reported to the Faculty Council.

Ilmenau, DD.MM.YYYY



Signature Doctoral Candidate	Signature Supervisor
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