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Education and Academic Positions

Since 03/2023 PhD Candidate and Research Assistant
Management/ Organization Group
TU llmenau, Germany
Researching: Intrapreneurship, proactivity at work, and job
attitudes
Teaching: Motivation and Leadership; Organization and
Corporate Governance

10/2022-03/2023 Teaching Assistant
Faculty of Economics, Department of Management
University of Prishtina, Kosovo
Teaching: Management and Organizational Behavior

03/2021 - 02/2022 Research and Teaching Assistant
Department of Economics and Management
University of Padova, Italy
Researching: Founders’ networking ability in new ventures
Teaching: Organizational Design and Governance of Human
Capital

10/2019 — 10/2021 Master of Science in Business Administration, specialization in
Management
University of Padova, Italy
Thesis: Making people click: The effect of remote working
intensity on individual outcomes

10/2014 - 07/2017 Bachelor of Science in Management and Informatics
University of Prishtina, Kosovo
Thesis: Career decision-making profile of Kosovan
undergraduate students

Methodological Expertise

Quantitative Methods in Social Sciences

Software Expertise

STATA, SPSS, AMQOS, Bibliometrix, VOS viewer
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